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Introduction
Background

 Aspiring professionals often pursue careers in

helping professions as a way to achieve personal and

long-term aspirations. These goals typically reflect

the kind of person they want to become, the life they

envision, and the impact they hope to make on

others (Gavarkovs et al., 2023). Research shows that

motivations for entering helping professions are
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Results
Thematic analysis revealed five key motivational themes:

Inspiration (35.74%) — Desire to make a difference,
passion for service, personal satisfaction, faith.

Utilization of Personal Experience (32.20%) —
Applying life experiences, empathy, a helping mindset
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Discussion

This study explores how individuals perceive
meaning and alignment in their career choice. The
two most prominent themes, Inspiration and
Utilization of Personal Experience, suggest that
helping professionals are often driven by an
Intrinsic desire to make a meaningful impact, as
well as by experiences that foster empathy and a
strong sense of purpose. Many participants

white (80%). Understanding (15.11%) — Awareness of others’

needs, family influences, and human development

expressed a desire to give back, support others, or
become the kind of supportive figure they once
needed themselves.

Other themes, such as Understanding,
Encouragement, and Empowerment, reflect
broader values associated with helping work—Iike
recognizing the importance of relationships,
advocacy, and human growth. These findings
reinforce the idea that motivations go beyond
financial or practical considerations, centering
Instead on meaning, alignment, and a sense of
calling.

often personal in nature, shaped by values,
meaningful relationships, and life experience,

: ) . Participants worked in
especially childhood adversities (Bryce et al., 2021).

diverse fields: foster
care/adoption (37%),
clinical/counseling Education I . Empowerment (7.90%) — Advocating for others,
servicgs (29%), Cougs!(iarl]iirfglsenr(\j/ices — building trust, amplifying voices

education (16%), and

Foster Care and
juvenile justice (9%). Adoption
0% % % % % THEMES

Professional Field Encouragement (8.93%) — Promoting growth, hope,

Juvenile Justice [N prevention, and connection

Prior research highlights the importance of purpose-
driven work In career selection. Individuals are more
likely to pursue helping professions when they
perceive the work as meaningful and socially
impactful (Allan, Douglass, Duffy, & McCarty,
2016). This sense of purpose not only influences
Initial career choice but also contributes to long-term
professional engagement and satisfaction. As such,
understanding these motivational factors is essential
for developing support systems that attract and

retain passionate, mission-aligned professionals in
these critical fields.

Procedure & Data Analysis

Data were collected via Qualtrics surveys featuring
open-ended questions, including: Why did you
choose to be in a helping profession? Lo

36%
: L Microsoft Excel was utilized to organize and
Understanding what drives individuals to pursue analyze the data. nderstanding

careers in helping professions Is essential for Responses were analyzed using thematic analysis: o
Improving workforce recruitment, retention, and P y J ysIs.

Coding f : ds/oh . Develon: Introduce response bias and affect the accuracy of
training—particularly in high-demand sectors like oding Tor emerging words/phrases; Developing a

_ A _ , ot ot o participants’ reflections on their motivations. The
child welfare, education, and mental health. Despite codebook; Identifying initial themes; Grouping e eperionce sample was predominantly White and female,
growing interest in this field, research exploring the

themes into categories; Calculating frequency of 3206 which may limit generalizability.
motivations behind these career choices remains FESPRIES: Future research should explore career motivations
limited. across diverse cultural and demographic groups to
The Aim of the Study better understand the variety of factors that
Influence entry into helping professions.

Limitations and Future Research

This study relied on self-reported data, which may

Explore individuals’ motivations for entering helping

professions. [llustrative Quotes

“An adult made a difference in my life, and I want to do the same
for others!”

Objectives

References
I choseto bein ahelp| learned aspecializationin sf§ 49 seeth Code
¢ . 1 1 5 : that person far samed) biggestneeds, and atthesan| i ‘s:"r:;\ Du‘m;, —
RelatlonShlps have always been y prlmary fOCUS n my hfe’ and a tnsss sl varessayon o] 5 rimorsio e :ecpovery/heanng Allan, B. A,, Douglass, R. P., Duffy, R. D., & McCarty, R. J. (2016). Meaningful work as a

" i Nvi i ot [t ERESeE Encourage |Prevention/intervention moderator of the relation between work stress and meaning in life. Journal of Career
helping profession allows and invites me into some of the most et ], e Connections Assessment, 24(3), 429-440. https://doi.org/10.1177/1069072715599357
- - P I B Growth
Vulnerable areas Of peoples ||V€S. I Wanted to tOUCh and ImpaCt ostoriely 2 T N RN Gavarkovs, A. G., Kusurkar, R. A., & Brydges, R. (2023, April). The purpose, adaptability,

Children, adolescents, families
confidence, and engrossment model: a novel approach for supporting professional

- - d b - - - citerstovenel ol | vean hepingtamiticorecl] |141an. 1neverwantos Empower Advocacy
. to beableto bringfamilies b, anythingelse. | change . i . . K ) .
lives in a way that trUIy mattere , DE It via a one time encounter or i ey S ST T ] Bulld trust trainees’ motivation, engagement, and academic achievement. In Frontiers in

over a lifetime of working together.” e e Tl [oun aumas Education (Vol. 8, p. 1036539). Frontiers Media SA.
i e https: //doi.org/10.3389/feduc. 2023.1036539

<« . . g Passion Bryce, I., Pye, D., Beccaria, G., Mcllveen, P., & Du Preez, J. (2023). A systematic literature

People matter more than thll’lgS. Wantlng to do work that felt czmag e el Motivated by ::;':f‘n“;;Zﬁ;f::g;‘:::::ﬁ:: review of the career choice of helping professionals who have experienced cumulative
meanmgful to me. Wantmg to be the person I needed as a child.” a4 pangmsioromscns Faith harm as a result of adverse childhood experiences. Trauma, Violence, & Abuse, 24(1),
Family influence 72-85. https://doi.org/10.1177/15248380211016016

Impact of traumas

To explore the motivations of individuals who
choose careers in helping professions.

To identify common themes in career decision-
making among helping professionals.

Helping mindset

Understanding
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